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	RHYMNEY COMMUNITY COUNCIL

Council / Councillor Training Plan




The shaping of a Council / Councillor Development Plan has drawn on a combination of learning provisions available via One Voice Wales, with the Clerk to attend and replicate relevant learning for Council, and the in‑kind contribution of various experts attending meetings either in person or virtually.

It was agreed that Council would aspire to offer a learning experience bi‑monthly, prioritising key areas of development in line with organisational need and the electoral cycle.

The following learning experiences were identified and subsequently prioritised by Councillors for 2026-27 and for the start of the next electoral cycle, with needs to be reviewed / renewed annually:

New / Renewing Councillors (next electoral cycle – post 6th May 2027)

	New Councillor Induction
	Mandatory. All newly elected / coopted Councillors

	Code of Conduct Training
	Mandatory. All elected and renewing Councillors

	The Council
	Mandatory. All newly elected / coopted Councillors


Core Learning. To be profiled within each electoral cycle

	Chairing Skills
	To be considered annually, triggered by the appointment of the vice-chairperson at Council’s Annual General Meeting.

	Wellbeing of Future Generations
	To be delivered once within each electoral cycle. 

	Finance & Governance Toolkit
	To be delivered once within each electoral cycle.

	Introduction to Community Engagement
	To be delivered once within each electoral cycle.


Thematic and Local Prioritises
	Policing Priorities
	Once every six to twelve months delivered by an Officer of Inspector level, complimented by monthly or bi-monthly updates from local Officers or Community Safety Officers.

	Planning. The role of the Community Council / Councillor
	To be delivered once within each electoral cycle.

	Accessing Community Benefit Funding
	To be delivered once within each electoral cycle, to include insights from local projects i.e. the Pen Bryn Oer Community Benefit Fund; Biffa, Mynydd Bedwellte Wind Farm development etc. 

	School Governor Training
	As required based on the availability of profiled School Governor vacancies across the Community Council area. 

	Voluntary, Employment, Benefits and Food Bank 
	As instructed by Council. 

	Other contributions by identification and invitations
	As appropriate, based on identified need.


Adopted. 9th April 2026.

For review. 8th April 2026.
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